
PRINCIPLE 7 Information about employment conditions  
and protection in case of dismissals  

Actions aimed at setting a minimum floor of rights in 
the EU, a level playing field in the Single Market

Actions aimed at establishing upward convergence 
in living and working conditions

1. Ensure early and effective implementation of the 
Transparent and Predictable Working Conditions Directive 
and provide support to ETUC members for a smooth and 
quick implementation. 

2. Reinforce collective and individual rights of workers 
involved in technological or green transitions, to drive 
change, protect workers, and offset trade-offs between 
environmental and social objectives where they exist. 

3. Ratification of ILO Termination of Employment 
Convention, 1982 (No 158), and acceptance of Articles 24 
and 29 ESC on protection against unfair dismissal as well 
as Article 2(6) ESC on written information by all Members 
States and their effective implementation. 

4. Decision No 573/2014/EU on enhanced cooperation 
between Public Employment Services (PES), which will be 
officially amended by a Council decision at the beginning of 
2021.

1. Assessment of national and EU acquis in light of new 
forms of work and prepare for the future of work, as in 
Principle 5. 


